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Introduction to the Argo Key

Your Guide to Rights, Responsibilities, and Community at the University of
Providence

Welcome to the University of Providence! As an Argo, you are part of a vibrant,
diverse community committed to personal growth, academic excellence, and
the shared values that define our campus: Integrity, Dignity, Justice,
Compassion, and Excellence. The Argo Key is your essential guide to
understanding what it means to be a responsible member of this community,
outlining your rights, responsibilities, and the standards we uphold together.

The purpose of the Argo Key is to draw from relevant policy, procedure, and
expectation in university manuals to provide you with a clear, accessible
summary of the University’s Student Code of Conduct and other relevant
policies, along with important resources and procedures that support a safe
and respectful campus environment. This guide is designed to help you
navigate your university experience with confidence and clarity — empowering
you to make thoughtful decisions and to seek support when needed.

What is included in the Argo Key?
The Argo Key is structured to cover several key areas crucial to your success
and well-being:

1 Student Rights and Responsibilities: An overview of your fundamental
rights as a student, balanced by the responsibilities you share toward
your fellow Argos and the broader campus community. This section
underscores the University’s commitment to fairness, respect, and mutual
accountability.

1 Standards of Conduct: A detailed explanation of behavioral
expectations and the principles guiding our community. This includes
examples of prohibited conduct and the ethos behind these policies,
emphasizing holistic student formation and restorative justice.

1 Conduct Process and Procedures: Clear guidance on how conduct
matters are addressed, including the roles of Residential Life staff, the
Student Rights and Responsibilities office, and the Conduct Board. This



section explains what to expect if you are involved in a conduct review
and outlines your rights throughout the process.

1 Resources and Support: Information on campus offices and services
designed to support your academic, personal, and social development.
The Argo Key encourages you to seek assistance proactively and
highlights the collaborative spirit of our campus community.

By signing the Argo Key each academic year, you acknowledge your
understanding of these guidelines and your commitment to uphold the values
that make the University of Providence a place of learning and belonging.
Remember, this document is more than just a code — it is a reflection of our
shared mission to cultivate a community where every student can thrive, grow,
and contribute meaningfully.

We encourage you to keep this guide accessible, review it regularly, and reach
out to Student Rights and Responsibilities or any member of the campus
community if you have questions or need clarification. Together, we build a
respectful and inclusive environment that honors the dignity of all Argos.

Welcome to your journey — the Argo Key will be your compass.



University of Providence Mission and Values

At the University of Providence, our mission is the foundation of everything we
do. We are dedicated to educating the whole person—mind, body, and spirit—
within a supportive and inclusive community that fosters intellectual growth,
ethical leadership, and lifelong learning. Rooted in the Catholic tradition and
inspired by a commitment to social justice, our University empowers students to
become compassionate, thoughtful, and engaged citizens who will contribute
meaningfully to their communities and the world.

Our mission challenges us to create a learning environment where diverse
perspectives are valued and where students are encouraged to explore their
unique gifts and develop their fullest potential. We believe education is not
simply about acquiring knowledge but about forming character and nurturing
the virtues necessary for living a purposeful and ethical life.

Guiding this mission are five core values that shape our community and guide
our daily actions:

17 Integrity: We uphold honesty, fairness, and accountability in all that we
do. Integrity is the cornerstone of trust, enabling us to build a community
where everyone feels safe, respected, and empowered.

1 Dignity: Every person is valued for their inherent worth and uniqueness.
We commit to treating all members of our community with respect and
compassion, daffirming the dignity of every individual regardless of
background or circumstance.

1 Justice: We pursue fairness and equity, actively working to confront
injustice and promote inclusion. Our dedication to social justice inspires
us to serve others and advocate for positive change both on and off
campus.

1 Compassion: We foster empathy and kindness, encouraging support for
one another through understanding and care. Compassion strengthens
our community bonds and guides us in responding to the needs of others
with generosity and grace.

1 Excellence: We strive for the highest standards in academic
achievement, personal growth, and community engagement. Excellence



drives us to challenge ourselves, seek continual improvement, and make
meaningful contributions to society.

Together, these values create a vibrant framework that supports your journey at
the University of Providence. As an Argo, you are invited to embody these
principles in your studies, relationships, and community involvement. In doing
so, you help uphold a culture where learning extends beyond the classroom
and where each person’s development is nurtured with purpose and care.

Our mission and values are more than words on a page—they are a call to live
thoughtfully, act justly, and lead with compassion. We are honored to walk
alongside you on this path of discovery and transformation.
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A Guide to Student Rights & Responsibilities at
the University of Providence

As a Catholic university founded by the Sisters of Providence, we are called to
walk alongside our students in their journey of intellectual, personal, and
spiritual formation. The University of Providence is committed to nurturing a
deep love of truth, a well-formed conscience, and a life rooted in dignity,
compassion, justice, integrity, and excellence.

At the heart of our mission is a belief in the sacred worth of every person and a
vision of community that reflects mutual care, accountability, and service to the
common good. As a result, the expectations we hold for one another as
students, staff, and faculty go beyond simple rule-following — they are
grounded in the Catholic ideal of community: one that promotes flourishing,
reconciliation, and shared responsibility.

The Argo Key is your guide to understanding the rights and responsibilities you
hold as a member of this community. It summarizes key principles and
expectations from the full Code of Student Conduct, which remains the formal
policy. Students are expected to review and sign the Argo Key each year as
part of their commitment to living the values of the University of Providence.

Conduct matters are overseen by the Office of Student Rights and
Responsibilities. Our approach centers on restorative practices and holistic
student development, with the goal of forming ethical leaders who can
contribute faithfully and thoughtfully to their professions, communities, the
Church, and the world.

The Argo Key is in effect for all students — undergraduate and graduate, full- or
parttime, on- or off-campus. Wherever you go, you represent the values of the
University of Providence.

You are responsible for knowing and living by the community standards
outlined here. If questions arise, or if you need guidance, support, or
clarification, we invite you to contact the Office of Student Rights and
Responsibilities.
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Students’ Rights and Responsibilities
Forming a Community of Character at the University of Providence

At the University of Providence, we believe that education is not only the pursuit
of knowledge but also the formation of character. As a Catholic university
committed to whole-person development, we recognize that freedom and
responsibility go hand-in-hand. The foundation of our community is built upon
shared values—Integrity, Dignity, Justice, Compassion, and Excellence—
which shape both the rights and the responsibilities of every student.

By living out these values, students help build a campus culture where learning
is transformative, relationships are respectful, and every person’s humanity is
honored. This section outlines the rights you are guaranteed as a member of
the University of Providence community and the responsibilities you assume to
help that community flourish.

Student Rights

As a student at the University of Providence, you are entitled to the following
rights. These rights are not privileges; they are rooted in your inherent dignity
and are essential to your flourishing as a learner and a person.

1. The Right to a Safe and Inclusive Learning Environment
You have the right to an environment free from discrimination,
harassment, violence, and hate. This includes physical and emotional
safety in classrooms, residence halls, dining spaces, and all campus
activities.

Example: You should feel safe expressing your thoughts in class discussions
without fear of ridicule, and free to walk across campus without experiencing
verbal or physical intimidation.

2. The Right to Access Educational and Supportive Resources
You have the right to access academic advising, mental and physical
health services, tutoring, campus ministry, disability accommodations,
and other support services essential to your success.

Example: If you're experiencing a mental health challenge, you have the right
to access counseling services in a timely and confidential manner.
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3. The Right to Due Process and Fair Treatment
In all academic and conduct-related matters, you have the right to fair,
transparent, and timely processes. This includes the right to know the
dllegations against you, to present your perspective, and to appeal
decisions through appropriate channels.

Example: If you are accused of violating the Student Code of Conduct, you will
receive notice, a hearing, and the opportunity to respond and appeal.

4. The Right to Freedom of Thought, Expression, and Belief
You are encouraged to express your beliefs, ideas, and values
respectfully within our diverse campus. Intellectual and spiritual inquiry
are cornerstones of our mission.

Example: You may organize a student-led dialogue on faith and social justice
or respectfully debate differing viewpoints in a philosophy seminar.

5. The Right to Privacy and Confidentiality
You have the right to confidentiality concerning your student records,
conduct proceedings, and health information, within the limits of the law
and university policy.

Example: Your academic performance, conduct files, and personal health
records will not be disclosed without your written consent, except where legally
required.

Student Responsibilities

Your rights are balanced by the responsibility to act in ways that promote the
well-being, dignity, and learning of all members of the University community. As
an Argo, you are called not only to comply with policies but to embody the
virtues that give our community their strength.

1. The Responsibility to Respect the Dignity of Others
You are expected to treat all people—students, faculty, staff, and guests—
with respect, compassion, and care, regardless of identity or background.

Example: You refrain from engaging in discriminatory behavior or offensive
language and instead advocate for inclusion and belonging in your residence
hall or classroom.
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2. The Responsibility to Uphold Academic and Personal Integrity
You are responsible for completing your own work honestly, citing
sources, and upholding ethical standards in all areas of youir life.

Example: You do not plagiarize or cheat on exams, and you tell the fruth in
student conduct or employment processes.

3. The Responsibility to Know and Follow University Policies
You are expected to familiarize yourself with the Student Code of
Conduct, housing policies, and academic regulations, and to follow
them consistently.

Example: You understand and respect the University’s alcohol policy, even if you
are over 21, and abide by quiet hours in residence halls.

4. The Responsibility to Contribute to a Healthy and Just Campus
Culture
You are called to support restorative approaches to conflict, contribute to
solutions when problems arise, and work for the common good.

Example: If you witness an incident of harm, you report it and participate in a
restorative process when appropriate, aiming to repair relationships and
prevent recurrence.

5. The Responsibility to Engage in Community Life
You are encouraged to actively participate in your education, co-
curricular involvement, and service opportunities, offering your talents
and presence to the greater whole.

Example: You attend student organization events, volunteer in the local
community, and challenge yourself to grow through cross-cultural and faith-
based experiences.

Together, these rights and responsibilities form the ethical framework of the Argo
community. They invite each student not only to follow rules but to live with
intentionality and character—shaping a community where all can thrive. As
you learn, grow, and lead at the University of Providence, let this section be a
compass, guiding your choices and your contributions.
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Standards of Student Conduct

Being a student at the University of Providence is a profound opportunity — not
just to pursue academic goals, but to participate in a learning community
rooted in Catholic values and the legacy of the Sisters of Providence. Our
Standards of Student Conduct are not simply a list of rules, but a reflection of our
deepest commitments: to the inherent dignity of each person, to justice and
compassion, to excellence in thought and action, and to the common good.

As Argos, we are called to live lives of integrity — both on and off campus, in
person and online. These standards are designed to help shape not only your
behavior, but also your character, conscience, and capacity for leadership. Our
expectations reflect the belief that student conduct is part of a holistic
educational journey — one that includes the development of moral reasoning,
social responsibility, and spiritual awareness.

The University of Providence views discipline not primarily as punishment, but as
an opportunity for reflection, restoration, and growth. Our conduct process,
overseen by the Office of Student Rights and Responsibilities, seeks to
educate students on the impact of their choices and empower them to live in
alignment with their values and the values of our Catholic community.

By affirming the Argo Key each year, you commit yourself to these shared
values and expectations. You are not only agreeing to follow University policies
— you are joining a mission-driven community that holds itself to a higher
standard rooted in faith, love, accountability, and mutual care.

Scope and Applicability
Unless otherwise noted, these standards apply to:

1 All enrolled students, including those taking leave, studying abroad, or
learning remotely.

1 All student behaviors from the point of acceptance of admission
through graduation, permanent withdrawal, or dismissal.

1 All locations, including conduct occurring:
o On UP property

o At UP-sponsored events (including off-campus or international)
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o Invirtual spaces (e.g., social media, online classrooms, digital
communities)

o Off-campus, when behavior has a significant impact on the UP
community.

Students may be held accountable under this Code for behavior occurring
outside UP jurisdiction when such behavior:

|l

|l

Presents a threat to health, safety, or wellbeing.
Harms the reputation or functioning of the University
Negatively impacts other members of the UP community.

Violates the values of our Catholic mission and institutional identity.

University Authority and Continuing Jurisdiction

The Office of Student Rights and Responsibilities has the authority to initiate,
investigate, and adjudicate all matters of student conduct.

il

A student may not avoid accountability by withdrawing or taking a
leave of absence after a report has been filed. The University reserves the
right to proceed with the conduct process regardless of enroliment status.

In such cases, an administrative hold may be placed on a student’s
record, delaying graduation, or degree conferral.

The University reserves the right to address misconduct that also violates
local, state, or federal law independently from the legal system.

Students may be subject to both criminal/civil consequences and the
UP conduct process for the same incident. The University's process will
generally proceed regardless of legal proceedings.

In cases involving felony charges or convictions, the University may take
summary action, including temporary or permanent dismissal, with the
possibility of reapplication for admission, depending on circumstances.
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Conduct Expectations and Violations

The behaviors below are considered inconsistent with the values and standards
of the University of Providence. Depending on the severity and impact,
violations may result in educational interventions, restorative processes, or
sanctions up to suspension or expulsion.

Dignity, Respect & Community Care

Our community is built on dignity, compassion, and respect. Students are
expected to treat all members of the University and surrounding communities
with civility and care. Abusive, harassing, or threatening behavior undermines
this foundation and will not be tolerated.

Prohibited behaviors include:
1 Verbal or written abuse, slurs, name-calling, or personal attacks

1 Persistent unwanted contact, including via social media or electronic
means

1 Threatening statements or behavior that causes another person to fear for
their safety

1 Retaliation against someone for reporting misconduct or participating in
an investigation

1 Harassment based on identity, including race, religion, gender, sexuality,
disability, or national origin

These actions may be addressed through restorative dialogue, behavior
contracts, education, or conduct hearings, depending on the impact. In cases
where safety is at risk, interim or permanent separation from the University may
be imposed.

Violations include:

1 Abusive, harassing, or threatening behavior, including unwelcome
communication, intimidation, or emotional harm

Respect for the dignity of every person is central to the University of
Providence’s Catholic mission. Any behavior that demeans,
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threatens, or emotionally harms another person violates our core
values.

This includes:
1 Repeated yelling, name-calling, or degrading language
1 Threatening messages, gestures, or confrontations

1  Unwelcome communication that causes fear, distress, or
emotional harm

1 Targeting others based on their background, beliefs, or
identity

These actions may be handled through a restorative process, but
serious or repeat behaviors may lead to housing restrictions, no-
contact orders, or suspension. The goal is both accountability and
healing.

1 Bullying or cyberbullying that targets, intimidates, or damages another
student’s wellbeing

The University prohibits all forms of bullying—both in-person and
online. Students are entitled to a learning environment free from
aggression, manipulation, or humiliation.

Examples include:
1 Targeted, repeated insults or exclusion
1 Spreading harmful rumors

1 Public shaming or harassment through social mediaq, texts, or
emails

1 Online impersonation or digital stalking

Even when framed as a “joke,” such behaviors have serious
emotional consequences. Students who engage in bullying may
be referred for educational reflection, restorative practices, or
formal conduct proceedings depending on the harm caused.

1 Discrimination or retaliation based on race, religion, sex, gender
identity, disability, or other protected categories
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We are all made in the image of God. Discrimination undermines
this truth and violates both civil law and our faith tradition.

Violations include:

1 Treating someone unfairly because of race, gender identity,
sexuality, religion, or disability

T Using slurs or exclusionary behavior against a protected
group

1 Retaliating against someone who reports a violation or
supports someone who does

All reports are taken seriously. The University responds with
protective measures for affected individuals and holds students
accountable through the conduct process, with outcomes ranging
from education to separation.

1 Sexual misconduct, including harassment, exploitation, or non-
consensual acts

Sexual misconduct is a serious violation of personal dignity,
consent, and campus safety. The University of Providence is

committed to preventing and addressing all forms of sexual
violence, harassment, and exploitation.

This includes:

1 Sexual contact or intercourse without clear, voluntary,
ongoing consent

1 Pressuring someone into sexual acts through coercion or
intoxication

1 Sharing infimate images without consent
T Unwanted sexualized remarks, jokes, or messages

These matters are handled under Title IX and may include interim
measures for safety. All parties have the right to support, a fair
process, and restorative or disciplinary resolution based on severity.

1 Stalking, including repeated unwanted contact causing fear or distress
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Stalking is defined as a pattern of unwanted attention that causes
someone to feel fearful, threatened, or emotionally unsafe. It may
happen in person, online, or through third parties.

Examples include:
1 Repeated texts, calls, or DMs after being asked to stop
1 Following or monitoring someone’s location
17 Showing up uninvited to classes, workplaces, or events
1 Collecting or sharing private information without consent

UP treats stalking with urgency. Safety planning and no-contact
directives may be implemented immediately. Conduct outcomes
may include behavioral assessments, educational interventions, or
separation from campus.

1 Hazing, whether overt or subtle, as a condition of membership in any
group or activity

Hazing violates student dignity, creates risk of harm, and is
inconsistent with our mission of forming servant-leaders. It is
prohibited regardless of intent, consent, or tradition.

Hazing includes:
1 Physical endurance or humiliation challenges
1 Coerced alcohol consumption or food intake
1 Sleep deprivation, forced silence, or secrecy
1 Performing humiliating acts in public or online
T Any required act of submission to gain group acceptance

Participation, planning, or failure to intervene in hazing may result
in disciplinary action, including organizational sanctions,
probation, or expulsion.

1 Failure to intervene in or report known instances of harm, hazing, or
harassment

20



As Argos, we have a shared responsibility to care for one another.
Failing to intervene in, prevent, or report serious misconduct
contributes to a culture of harm and silence.

Examples of failure to act include:
T Witnessing hazing or harassment and doing nothing

1 Being present during an assault or verbal attack without
getting help

1 Covering up or ignoring violations to protect a peer or
organization

The University encourages active bystander behavior. Educational
responses may be used to address bystander inaction, but in
serious cases, failing to act may result in sanctions.

Safety, Wellbeing, and Personal Responsibility

1 Violence or threats of violence toward others

Any act of violence or the credible threat of violence is a direct
violation of University of Providence community standards. The
University maintains a zero-tolerance policy for physical aggression,
intimidation, or behavior that causes others to fear for their safety.

Examples include:
1 Physical assault or attempted assault
1 Threats to cause harm through words, gestures, or weapons
1 Provoking or encouraging fights
1 Throwing objects or damaging property in anger

These behaviors are considered serious offenses. Interim safety
measures (such as no-contact directives or removal from housing)
may be enacted immediately. Depending on the case, sanctions
may include suspension, expulsion, or a restorative agreement
focused on personal accountability and community healing.

1 Endangering behavior that creates a risk to self or others
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Endangering behavior is any action that creates a substantial risk
of harm, either to the student engaging in it or to others in the
University community. While not always intentionally harmful, such
conduct often leads to significant physical, emotional, or
community disruption.

Examples include:
1 Reckless driving on or near campus
1 Participating in or initiating dangerous physical stunts
1 Encouraging self-harm or unsafe activities in others

1 Intentionally ignoring medical advice or emergency
protocols

The University responds with both care and responsibility, often
combining conduct procedures with wellness referrals, behavioral
assessments, or collaborative safety planning. Students may face
sanctions and be required to complete educational or restorative
assignments.

17 Possession of weapons (including firearms, blades over 4”, and imitation
weapons) or explosives on campus

To maintain a safe and secure campus environment, the University
of Providence strictly prohibits the possession, storage, or use of
weapons or explosive materials, regardless of intent.

This includes:
1 Firearms, whether functional or not

17 Knives with blades exceeding 4 inches (except for culinary or
academic purposes)

T Ammunition, fireworks, chemical explosives, or dangerous
projectiles

1 Imitation or replica weapons that may reasonably be
perceived as redl

Even if legally owned off-campus, weapons are not allowed in
University buildings, residence halls, or vehicles parked on campus.
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Violations may result in confiscation, disciplinary referral, and
immediate removal fromm campus pending review.

17 Tampering with safety systems, including fire alarms, extinguishers,
smoke detectors, or emergency exits

The integrity of campus safety systems is critical to protecting life
and property. Tampering with fire alarms, extinguishers, emergency
sighage, or other equipment is dangerous and strictly prohibited.

Violations include:

f

il

il

il

il

Pulling a false fire alarm

Disabling smoke detectors in residence hall rooms
Removing or misusing fire extinguishers

Blocking emergency exits or tampering with exit signage

Interfering with AEDs or emergency call boxes

These behaviors not only endanger the lives of others but also
violate state fire codes. Students may be subject to legal penalties
in addition to University sanctions. Restitution and educational
consequences are typically required.

17 Creating unsafe conditions, including pranks that risk health or safety

Jokes and pranks that endanger safety, violate personal
boundaries, or cause property damage are not consistent with the
values of the University of Providence. What may seem humorous to
some can have serious emotional, physical, or legal
consequences.

Examples include:

|l

il

Tampering with locks or furniture to trap or trick others
Setting up trip hazards or blocking doorways
Faking emergencies or impersonating safety personnel

Engaging in practical jokes that cause distress, panic, or
embarrassment
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Even unintentional harm caused through such behaviors may result
in conduct proceedings. The University encourages students to
consider the impact of their actions and, when appropriate,
engage in restorative practices to repair harm.

Alcohol and Other Drugs
Alcohol:

The University of Providence expects students to make responsible decisions
regarding alcohol in alignment with both the law and the values of our Catholic
community. Students under the age of 21 may not possess, consume, or be
under the influence of alcohol at any time. Students over the age of 21 may not
use alcohol on campus except in settings or events officially designated by the
University.

Violations include, but are not limited to:
1 Underage possession or consumption of alcohol

1 Intoxication that results in medical risk, disruptive behavior, or community
harm

1 Hosting or facilitating gatherings where underage drinking occurs

1 Possession or display of alcohol-related paraphernalia in University
housing

1 Public intoxication on or near campus property
1 Driving under the influence (see below)

The University responds to violations through an educational, restorative lens.
Depending on the severity and frequency of the behavior, sanctions may
include alcohol education, reflection assignments, wellness assessments,
parental notification (when applicable), probation, removal from housing, or
suspension.

lllicit Drugs:

The University of Providence prohibits the use, possession, or distribution of illegal
drugs and the misuse of prescription or overthe-counter medications. These
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behaviors jeopardize student health, public safety, and the integrity of our
learning environment.

Violations include:
1 Possession, use, or sale of illegal substances

7 Use of marijuana or cannabis-derived products (including THC vapes)
regardless of state law, on University property or at University sponsored
events

1 Misuse of medication not prescribed to the student (e.g., stimulants,
opioids, sedatives)

1 Providing controlled substances to others
1 Drug paraphernalia possession (e.g., pipes, grinders, syringes)
1 Driving under the influence of drugs or alcohol

The University responds with compassion and a commitment to student
wellbeing. First-fime or minor violations may lead to educational sanctions,
reflection assignments, or referrals to counseling. Severe or repeat violations,
especidally involving distribution, may lead to long-term probation, loss of
housing, or separation from the University.

Other policy violations include:

1 Use, possession, or distribution of alcohol, except as permitted under
specific University policies (e.g., registered events, age 21+)

The possession or consumption of alcohol is prohibited for students
under the age of 21, in accordance with Montana state law. For
students who are 21 or older, alcohol use is only permitted under
specific conditions approved by the University — such as registered
events or designhated off-campus settings.

Violations include:
1 Underage drinking

1 Possession of alcohol in residence halls (regardless of age,
unless specifically authorized)

¢ Distribution of alcohol to minors
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1 Possession of open containers in non-permitted areas

First-time violations are typically addressed through education and
reflection. Repeat or serious cases may involve probation, parental
notification, or loss of housing privileges.

1 Public intoxication, alcohol abuse, or hosting gatherings with underage
drinking

The University expects students to exercise maturity and
accountability in their choices around alcohol. Intoxication that
disrupts the community, results in medical risk, or impairs one’s
behavior is a violation of student conduct standards — even if the
student is 21 or older.

Examples include:
1 Being visibly intfoxicated in public or on campus
1 Causing harm to others or property while under the influence

1 Hosting gatherings (on or off campus) where underage
drinking occurs

1 Creating an unsafe or disorderly environment due to alcohol
use

These violations may result in conduct board referral, probation,
educational programs, or loss of campus privileges.

17 Use, possession, or distribution of illegal drugs or controlled substances

The use, possession, or distribution of illegal drugs is prohibited by
the University of Providence. This policy applies on and off campus
and extends to all forms of substances.

Violations include:

1 Possessing or using controlled substances without a
prescription

1 Selling or distributing drugs to others
1 Possession of drug paraphernalia (e.g., pipes, grinders,

scales)
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1 Hosting gatherings involving drug use

Sanctions may include counseling referrals, behavioral contracts,
probation, or dismissal depending on the severity of the case.

1 Misuse of prescription medications

Students are expected to use medications responsibly and only as
prescribed. Misuse of prescription or overthe-counter drugs —
whether to enhance performance, alter mood, or share with others
— can pose serious health and conduct risks.

Violations include:
1 Taking prescription drugs not prescribed to you
1 Sharing or selling your own prescribed medications
1 Using stimulants, sedatives, or opioids inappropriately
T Mixing medications with alcohol or other substances

UP views misuse as both a conduct issue and a health concern.
Students may be referred for medical assessments, education, or
conduct sanctions.

1 Drug or alcohol overdose events not reported to authorities or medical
staff

The University’s first priority in any alcohol or drug-related
emergency is the health and safety of all students. Failing to seek
help for a peer in crisis — or actively concealing a life-threatening
overdose — is considered a serious breach of community care.

Examples include:
1 Ignoring or downplaying a peer’s medical distress
1 Preventing others from calling for help
1 Leaving an intoxicated person alone without assistance

1 Not reporting an overdose out of fear of consequences
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In many cases, students who seek help for themselves or others
may be eligible for Medical Amnesty (limited conduct
conseguences) to encourage proactive action.

7 Driving under the influence of alcohol or drugs

Operating a vehicle while impaired by alcohol or drugs poses an
extreme risk to self and others. DUl offenses, whether on or off
campus, are considered grave violations of the University’s safety
and legal expectations.

Violations include:
1 Driving while intoxicated above the legal limit
1 Operating a vehicle after drug use

1 Being a repeat passenger in a vehicle with an impaired
driver

1 Using University vehicles while impaired

All DUl incidents are subject to conduct proceedings, regardless of
legal outcomes. Depending on circumstances, sanctions may
include probation, suspension, mandatory treatment, or permanent
dismissal.

Honesty, Integrity, and Ethical Conduct

17 Academic dishonesty, including cheating or plagiarism (governed by
the Academic Integrity Policy)

Academic honesty is foundational to the pursuit of tfruth and
intellectual integrity — a core value at the University of Providence.
Academic dishonesty includes any attempt to gain unfair
academic advantage through deception or misrepresentation.

Violations include:
1 Copying answers during tests or assignments
1 Using unauthorized materials or technology

17 Submitting another’s work as your own (plagiarism)
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1 Falsifying data, citations, or research
1 Having someone else complete work on your behalf

All cases are addressed under the Academic Integrity Policy and
may result in sanctions such as failure on the assignment, failure in
the course, academic probation, or additional conduct action.
Educational remediation may also be required.

1 Forgery, falsification, or misuse of University documents or credentials

The University expects students to uphold the highest standards of
honesty and authenticity. Forging, altering, or misusing any official
document or record undermines institutional trust and may result in
serious disciplinary action.

Violations include:
1 Falsifying academic transcripts or grade reports
1 Altering doctor’s notes or official letters
1 Forging signatures on University forms or housing documents
1 Misusing UP IDs, parking permits, or access credentials

Such actions may result in probation, suspension, or referral to law
enforcement depending on severity. Restorative dialogue and
integrity education may also be required.

1 Misrepresentation of self or others, including impersonation of University
personnel

Integrity includes being truthful about your identity, affiliations, and
intentions. Misrepresenting yourself — or impersonating another —
is a violation of ethical conduct and, in some cases, a safety risk.

Examples include:
1 Impersonating a University staff or faculty member

1 Providing false information to officials or during a conduct
investigation

1 Claiming roles, honors, or qualifications you have not earned
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1 Logging into someone else’s social media account,

university accounts, personal device, or email without
permission

Students may be held accountable through conduct sanctions,
educational tasks, or loss of access to systems, events, or privileges.

7 Theft or possession of stolen property

Stealing — whether from individuals, departments, or external
vendors — violates the trust, dignity, and justice that guides our
campus community. Equally serious is the knowing possession or
use of stolen goods.

Examples include:

f

f
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Taking another student’s belongings

Shoplifting from local businesses while representing the
University

Theft of campus equipment, furniture, or supplies

Possession of lost or stolen items without attempting return

Depending on the situation, students may face restitution
requirements, community service, probation, or separation from the
University. Law enforcement may also be contacted.

1 Vandalism or intentional damage to personal or University property

Respect for shared spaces is a hallmark of community life.
Vandalism — intentional or reckless damage to University or
personal property — disrupts learning, burdens others, and violates
the principle of stewardship.

Examples include:

|l
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Damaging residence hall walls, doors, or furniture
Defacing signs, whiteboards, or bulletin boards
Breaking windows or fixtures

Graffiti or destruction of outdoor spaces or landscaping
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In most cases, students will be held responsible for repair costs
(restitution). Educational sanctions or conduct status changes may
also apply. Repeated offenses or large-scale damage may result in
removal from housing or suspension.

Community Standards and Conduct in Shared Spaces

The effectiveness of a learning community relies on a shared respect for roles,
responsibilities, and the rule of law. Students are expected to comply with
University officials’ instructions and avoid actions that substantially disrupt
campus operations.

Prohibited actions include:
1 Refusing to provide identification to Campus Safety or Residential Life
1 Ignoring directives to evacuate during emergencies
1 Interrupting classes, public events, or University functions
1 Encouraging others to violate policies
1 Failing to complete assigned conduct sanctions or educational tasks

Disruptive or defiant conduct may interfere with the rights of others and the
orderly functioning of campus life. Depending on severity, students may receive
warnings, probation, or referrals to the Conduct Board. Patterns of
noncompliance may result in progressive sanctions or interim measures to
restore safety and order.

Other violations include:

1 Disruption of University operations, including instruction, housing, or
public events

Students are expected to respect the academic, residential,
spiritual, and social mission of the University of Providence.
Disrupting any part of University operations interferes with learning,
safety, or the smooth functioning of campus life.

Examples include:

1 Interrupting classes, events, Mass, or administrative functions
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1 Blocking access to buildings or offices
1 Participating in protests or demonstrations without approval

1 Refusing to comply with directives from faculty, staff, or
Campus Safety

Depending on the context, students may be asked to leave an
event, complete restorative assignments, or attend conduct
hearings.

17 Disregard for housing policies, including unauthorized guests, misuse of
common spaces, or vandalism

Residence life at UP is designed to foster dignity, respect, and
community living. Violations of housing policy may disrupt this
environment and impact others' safety and comfort.

Examples include:
1 Bringing in overnight guests without prior approval
1 Misusing lounges, kitchens, or communal areas
17 Damaging furniture, walls, or appliances
1 Violating fire safety policies (e.g., candles, extension cords)

Residence Life staff typically handle these violations with
educational conversations, fines, or commmunity service. Serious or
repeat issues may result in probation or housing reassignment.

1 Violation of health and safety protocols, including during emergencies
or evacuations

Students must follow health and safety protocols intended to
protect themselves and others, especially during emergencies.
Ignoring such expectations undermines public welfare and
campus trust.

Examples include:

1 Failing to evacuate during fire drills or alarms
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1 Tampering with personal protective equipment, sanitation
stations, or health signage

1 Failure to comply during lockdowns or alerts
1 Ignoring quarantine or illness protocols

Violations may be addressed with reflection assignments,
restorative conferences, or disciplinary action if others are placed
at risk.

1 Unauthorized access to University buildings or restricted areas

Access to University buildings, facilities, and rooms is a privilege, not
a right. Entering or remaining in spaces without permission violates
safety protocols and community norms.

Examples include:
1 Using another student’s ID to enter restricted spaces
1 Entering locked classrooms, labs, or staff offices
1 Climbing through windows or forcing open locked doors
T Remaining in buildings after hours without authorization

Students who violate access expectations may lose certain
privileges or face sanctions depending on the severity of the
intrusion.

1 Irresponsibility for guests — students are accountable for their visitors’
behavior

Students are responsible for ensuring their guests understand and
follow University expectations. Guests' behavior is a direct reflection
of their host's respect for the community.

Examples of guest-related violations:
T A guest violating alcohol or drug policies
1 Disruptive noise or damage caused by a visitor
1 Allowing guests into unauthorized areas or after visiting hours

1 Refusing to accompany or monitor one’s guest
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Misconduct by guests may result in educational interventions for
the host, restricted guest privileges, or housing probation.

1 Violation of campus visitation or quiet hours, including in residential
facilities

Quiet and visitation hours exist to promote rest, study, and mutual
respect within the residential commmunity. Ignoring these guidelines
compromises others’ ability to thrive in shared spaces.

Examples include:

T Loud music, shouting, or disruptive behavior during quiet
hours

1 Hosting guests past approved visitation times
1 Using shared spaces for private gatherings after hours

1 Holding group meetings or rehearsals in residence halls late
at night

Consequences may include warnings, fines, community service, or
temporary loss of hosting privileges.

Miscellaneous Policy Infractions

1 Election Tampering

We believe in fair and honest representation in student leadership.
Integrity in elections is essential for building trust in student
organizations and governance.

Violations include:

1 Tampering with ballots, votes, or election systems
T Misusing one’s position to influence outcomes unfairly

1 Falsely campaigning on behalf of others or spreading
misinformation

All students participating in leadership roles or elections are
expected to uphold democratic values and ethical conduct.
Tampering with elections—whether through coercion,
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manipulation, or dishonesty—undermines the legitimacy of student
voices. The University will investigate such incidents thoroughly and
may refer them to the Student Rights and Responsibilities Office or,
when appropriate, to Student Government for resolution. Sanctions
may include removal from office, disbandment of involved
organizations, or suspension of leadership privileges.

1 Rioting or Group Violence

As a community of peace and mutual care, we reject all forms of
mass violence or collective unrest that endangers others.
Violations include:

1 Participating in or inciting large-scale fights, brawls, or riots

1 Encouraging destruction of property or harm to others
during unrest

1 Organizing unregistered events that result in danger or
disorder

Group unrest poses significant risks to health, safety, and the well-
being of the University community. While students are encouraged
to express disagreement and participate in peaceful protest,
actions that escalate to violence, destruction, or large-scale
disruption violate both civil law and campus policy. In such cases,
students may face temporary removal fromm campus, referral to law
enforcement, or suspension, depending on the severity of the
behavior.

1 Unauthorized Use of University Logos or Marks

Our brand represents our shared mission and Catholic identity.
Misusing official symbols can cause confusion and misrepresent
the University.

Violations include:

1 Using the UP logo or seal without approval

1 Creating unofficial merchandise or materials with University
imagery

T Misrepresenting an outside group as UP-sponsored
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The University of Providence maintains clear branding standards to
protect its mission, identity, and reputation. Any reproduction of
University logos, names, symbols, or desigh marks must be
approved by the Office of Communications and Marketing.
Unauthorized use may result in legal liability, cease-and-desist
action, and conduct sanctions, especially when misuse implies
false endorsement or sponsorship.

1 Gambling

The University of Providence complies with state law and maintains
a learning environment free from exploitative practices.
Violations include:

1 Betting money or valuables on games of chance
1 Hosting poker nights or sports pools for cash
1 Participating in unregulated raffles or lotteries

Gambling undermines financial well-being and can intfroduce risk
behaviors into the campus community. With the exception of
sanctioned fundraising raffles approved by Student Engagement,
all forms of gambling are prohibited. Repeated or high-stakes
gambling may result in loss of student organization privileges,
restitution, or further disciplinary action.

71 Ineligible Group Affiliation

Belonging to campus groups is a privilege built on trust and
transparency. Students must meet eligibility requirements before
joining any official organization.

Violations include:

1 Participating in pledging without meeting GPA or conduct
standards

1 Being knowingly accepted into a group without approval
from appropriate university authorities

1 Affiliation with an unrecognized or banned student group
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